STATE OF GEORGIA

COUNTY OF HALL

A RESOLUTION TO ADOPT, RESTATE, AND AMEND CERTAIN

HALL COUNTY RETIREMENT BENEFITS

WHEREAS, The Board of Commissioners has a fiduciary duty to periodically review
and revise its Ordinances, Rules and Regulations regarding retirement benefits; and

WHEREAS, such reviews are necessary in order to maintain compliance with updated
federal requirements regarding retirement benefits; and

WHEREAS, after a thorough review of federal regulations, the Board of Commissioners
deems it necessary to modify certain provisions regarding Hall County’s retirement benefits; and

WHEREAS, the revisions set forth in this Resolution are in compliance with County’s
existing policies regarding benefits to County employees;

NOW, THEREFORE, the Board of Commissioners does hereby adopt, restate, and

amend certain Hall County retirement benefits as follows.

1.

The Hall County 401(a) Money Purchase Plan is hereby readopted, amended, and
restated as set forth in Exhibit “A” which is attached hereto and by this reference made a part
hereof.

2.
The Hall County 457b Deferred Compensation Plan is hereby readopted and restated as

set forth in Exhibit “B” which is attached hereto and by this reference made a part hereof.



3.

Hall County supplemental retirement benefits shall be paid to retired Hall County
Superior Court Judges who have retired with 25 years or more of service as a Judge and/or taken
Senior Status upon retirement, with limitations, as set forth in Exhibit “C” which is attached
hereto and by this reference made a part hereof.

4.

Any and all provisions of Hall County’s retirement benefits which are inconsistent with
this Resolution are hereby repealed.

5.

The provisions of this Resolution are approved, authorized, and provided for by June 26,
2025, and effective as to Exhibits “A” and “B” on January 1, 2026, due to budget funding, except
for the discretionary contributions increase in the Money Purchase Plan, which will be effective

July 13, 2025, pursuant to Exhibit “A.” The provisions of Exhibit “C” are effective immediately.

SO RESOLVED, this the day of June, 2025.

HALL COUNTY BOARD OF COMMISSIONERS

By:

David Gibbs, Chairman



ATTEST:

Jennifer Rivera, County Clerk

APPROVED AS TO FORM:

William J. Linkous, III, County Attorney



EXHIBIT A
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HALL COUNTY MONEY PURCHASE PLAN

AMENDMENT

WHEREAS, Hall County (the "Employer") maintains the Hall County Money
Purchase Plan (the "Plan") for the benefit of certain of its employees; and

WHEREAS, Pursuant to Section 11.01 of the Plan, the Employer desires to amend the
Plan;

NOW, THEREFORE, the Plan is hereby amended by substituting the following in the
Adoption Agreement, effective as of 06/26/2025:

IN WITNESS WHEREOF, the parties have caused this Amendment to be executed this

day of
, 2025.

HALL COUNTY:

Signature:

Print Name:

Title/Position:
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HALL COUNTY MONEY PURCHASE PLAN
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ADOPTION AGREEMENT #002
GOVEENMENTAL MONEY PURCHASE NON-STANDARDIZED PLAN

The vnderzigned adopting emplover hereby adopts this Plan. The Plan i= intended to qualify as a tax-exempt
plan under Code section 401(a). The Plan iz further intended to qualify as a governmental plan under Code
section 414(d). The Plan shall consist of this Adoption Agreement, its related Basic Plan Document #02, and
any Addendum to the Adoption Agreement. Unless otherwise indicated, all Section references are to Sections in
the Basic Plan Document.

EMPLOYER INFORMATION
NOTE: An amendment is not required fo change the responses in items I-10 below.

NOTE: The Plan Sponsor must be an entity that is eligible to adopt a governmmenial plan as defined in Code
section 4147d).

Name of adopting employer (Plan Sponsor): Hall County
Address: 2875 Browns Bridee Road

City: Gainesville

State: GA

Zip: 30504

Phone number: 770-331-2450

Fax number:

Plan Sponsor EIN: 38-6000836

Plan Sponsor fiscal year end: 12/31

State of organization of Plan Sponsor: GA

SRR I O S S

PLAN INFORMATION

SECTION A, GENERAL INFORMATION

Plan Name/Effective Date

1. Plan Number: 002

2. Plan name:
a. Hall Countv Monev Purchase Plan
b

NOTE: A [ is optional.
3. Effective Date
a. Orniginal effective date of Plan: 07/01/1998
b. [X] This iz a restatement of a previcuslv-adopted plan. Effective date of Plan restatement:
06262023
NOTE: The dates specified above in 4. 3a or A.35 may not be earlier than the first day of the Plan Year
during which the Plan ir adopiad or amended and restated by the Plan Spovsor.
4. Plan Year

CCH :ZZDI'_."CII.E'.EH: DE



SECTION A GENERAL INFORMATTON

a. Plan Year means each consecutive 12-month period ending on 12/31 {e.g. December 31)
b. [ ] The Plan has a Short Plan Year. The Short Plan Year begins and ends
i It the event of 2 Short Plan Year, service conditions will be pro-rated bazed on months for the

following purposes:
[ ]MNone
[ ]AlUpurpozes (ie., eligibility, allocation conditions, and vesting)
[ 1 Other:

NOTE: The provisions of A.4b apply only in the event of an initial Plan Year. A Showi Plan Year for

reasons other than the initial Plan Year reguires a Plan amendment.

5. Limitation Year means:

a. [X]Plan Year

b. [ ] calendar vear

c. [ ] Othes:

NOTE: If "Other" is selecied, the Limitation Year must be a consecutive 12-month period.

6. Frozen Plan
a. [ ] The Plan is frozen as to eligibility effective:
b. [ | The Plan iz frioren as to benefit accruals effective:

Plan Features

7. Employee Contributions (Section 4.01)
a. Mandatory Emplovee Contributions (pick-up contributions) are permitted under the Plan:

i [ 1 Yes, % of Plan Compensation
il [ 1Yes, zalary achedule according to the chart below:
Salary Banze Mandatory Emploves Contributions
iii. [ ] Yes, other fixed method:
iv. [X]No
b, Voluntary (After-Tax) Contributions are permitted under the Plan:
i [ ]7¥es
il. [X]No

iii. [ ]Formerly Allowed
¢. DMandatory After-Tax Employves Contributions are permatted under the Plan:
i [ 1 Yes % of Plan Compensation
il. [ ] ¥es, salary schedule according to the chart below:
iii. [ ] Yes, other fixed method:
iv. [X]No
NOTE: [fA.7a is "No", questiorns regarding Mandatory Emploves Contributions are disregarded
NOTE: [f other method (4. Ta iii or A.7c.iii) is selected the method must be ohjactively determinable
and may mot be specified in a mener that is subject fo Emplover discretion

Compensation

8. Statutory Compensation
a. Definition of Statutory Compensation (as defined in Asticle 2 of the Bazic Plan Document):
i. [ 1 Section 413 Compensation
ii. [X] W-2 Compensation
iii. [ ] Withholding Compensation
iv. [ ]| Sectiondl3 Safe Harbor Option

-

- Copyright © 2002-2025
CCH Incorporated, DEA frwillism com



b.
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d.

SECTION A GENERAL INFORMATION

[ X] Include deemed Code section 123 compensation in definition of Statutory Compenzation.
[ ]Include Post Severance Compensation in definition of Statutory Compensation.
[ 1Inchude Post Year End Compensation in definition of Statutory Compensation.

9. Plan Compensation

=

Vi.

Vi,
viii. Post Year End Compensation

Definition of Plan Compensation (as defined in Article 2 of the Basic Plan Document) for purposes
of allocations will be Statutory Compensation with the following exclusions:

Mandatorv/Y oluntar Pension
y/Mandatory After-  Contributions
Tax Contributions
No Exclusions [1 [ 1]
Pay earned before participation [ ] [X]
Amounts which are contributed by the [1 [ 1]
Employer pursuant to a salary reduction
agresment and not includible in the gross
meome of the Participant under Code sections
125, 402(e)(3), 402(h), 403(k), 132(f) or 437
All of the following benefitz (even if [1 [ 1]
mclodable in gross income): reimbursements
or other expenze allowances, fringe henefits
{cash and noncash), moving expenses,
deferred compensation, and welfare benefits
{Treas. Reg. section 1.414(z)-1{c)(3))
Differential military pay as defined in Code [
section 3401(h)(2)
Final Paycheck Pay
Post Severance Compensation

[]

— p— p—
e bl Rl e
P ey ey oy

[ Ry —

Other adjustments (e.g.. commizsions,

bonuses, etc.): Superior Court Judges
w " Il " l ] I'Il_ua!. unh:

NOTE: If any exclusions are selected which do not meet the sqfe harbor exclusions as described wader
Section 414(5) Compensation, the definition qf Plan Compensation will cause the Plan to fail fo gualify for
any contribution safe harbors, such as the permitied disparity allocation or safe harbor contributions.
NOTE: If "Other adiustments" iz selected, the description must be obfectively determinable and may not
be specified in a mamer that is subject to Emplover discretion

NOTE: Ses Section 4.01(c) for rules regarding elections for bonuses or other special pay.

b.

Plan Compensation iz determined over the period specified below ending with or within the Plan
Year:

i [X]Plan Year

1 calendar vear

] Plan Sponsor Fiscal Year

] Limitation Year
1

|
TR |
v.
V. [ Other 12-month period beginning on: (enter month and dav)

Copryright 8 2002-2025
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SECTTON A GENERAL INFORMA TION

Definitions
10. Disability
Definition of Disability

a. [ ] The Participant iz unable to engage in any substantial gainfol activity by reason of any
medically determinable physical or mental impairment that can be expected to result in death or
which has lasted or can be expected to last for a continuous period of not less than 12 months. The
permanence and degree of such impairment shall be supported by medical evidence.

b. [X] Under the Social Security Act. The determination by the Social Security Administration that
the Participant 1z eligible to receive disahility benefits under the Social Security Act.

¢. [ ]Inability to engage in comparable occupation. The Participant suffers from a phvsical or
mental itnpairment that results in his inability to engage in any occupation comparable to that in
which the Participant was enzaged at the time of hiz dizability. The permanence and degres of such
inpairment shall be supported by medical evidence.

d. [ ] Pursvantto other Employer Disability Plan. The Participant iz eligible to receive benefitz under
an Employer-sponsored disability plan.

e. [ ]Under uniform rules established by the Plan Administrator. The Participant is mentally or
phyzically dizabled under a written policy.

f. [ ] Other

NOTE: If "Other" is selected, the definition provided must be objectively determinable and may not be

specifted in a manner that is subject fo Emplover discretfion.

11. Choice of Law/State Law
a. MName of state or commonwealth for choice of law (Section 12.03): Georzia
b. Enter any state law provisions that apply to the Plan:
NOTE: Only state law and regulations may be entered in A 115 The Plan may not violate applicable
state law.
SECTION B, ELIGIBILITY
Exclusions
1. The term "Eligible Employee" shall not include (Check items as appropriate):

paog

Mandatory/Y eluntar Pension
viMandatory After- Contributions
Tax Contributions

No Exclusions [1] [1
Union Employees [1 [X]
Leased Emplovees [] [X]
Non-Fesident Alien [1] [X]
[l [X

Other Emplovees (Section 3.06(2)): Any emplovee,
if Hall C - mal ibuti hei
behalf to anv other Retirement Plan,

NOTE: If "Other Employees" is selected, the definition provided must be objectively deferminable and

may Kot name a specific individual or be specified in a manmer that is subject to Emplover discrefion

4 Copyright © 2002-2025
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SECTION E. ELIGIRILITF

Opt-Out

[ 1AnEmployvee may irrevecably elect not to participate in the Plan.

NOTE: If the Plam provides for Mandatory Employes Contributions (4. Ta iv is not selecied), B.2 shall not
apply to Mmidatory Emplovee Confributions.

Eligibility Service Rules

3.

Other Employer Service
[ ]Count service with employers other than the Emplover for eligibility purposes. List other employers
along with any limitations:

Special Participation Date
a [ ]Alowimmediate participation for all Eligible Emplovees employved on a specific date. All
Eligible Emplovees emploved on shall become eligible to participate in the Plan azof _

h [ ] ThePlan provides conditions or limitations on immediate participation:
NOTE: Deseribe the conditions or limitations that apply. The condifionsTimiiations must be objeciively
determinable and may not be specified in a momer that is subject fo Employer discretion.

Eligibility for All Contribution Types

5.

6.

g ua

Are Requirement for Plan Participation

Mandatory/Ypluntar Pension
y/Mandatory After- Contributions
Tax Contributions
Apge Requirement fi'a Mone

Service Requirement for Plan Participation

Mandatory/Y oluntar Pension
y/Mandatory After- Contributions
Tax Contributions

No Minimum Service [l [1
Completion of Year(s) of Eligibility [1 [1
Service - Elapsed Time
Completion of Hours of Service (not to [1 [1
excesd 1,000) in 3 month period {not to
excesd 12; hours of service failsafe applies)

d. Completion of Hourz of Service (not to [l [1
excesd 1,000) within a 12-meonth period. The
service requirement shall be destned met at the time
the specified number of Hours of Service are
completed
Completion of ] monthiz) of service - Elapzed [l [X]
Titne
Completion of day(s) of service - [l [1
Elapsed Time
Other: [] []
Additional Eequirements: M M

5 Copyright & 2002-2023
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SECTION B. ELIGIRILITY

not be specified in a manner that is subject to Emplover discretion.
NOTE: Any "Additional Reguirements" provided must be obfectively determingble and may not be
specified in a manner that is subject to Emplover discration.

7. Entry Dates

Mandatory/Ypluntar Pension
y/Mandatory After- Contributions
Tax Contributions
a. Immediate [ 1] [ ]
b.  First day of each payroll period [ 1] [ ]
c.  First day of the calendar month [ ] [X]
d.  First day of each Plan quarter [ ] [ ]
€.  First day of the first month and seventh month of [ ] [ ]
the Plan Year
£ First day of the Plan Year [ 1] [ ]
g Other M1 [

NOTE: IfB.7g is selscted, the other entry date must be objectively determinable amd may not be specified
in a marmer that is suliject o Employer discretion.

8. Entry Timing for Plan Participation
An Eligible Emplovee shall become a Participant on the entry date that is:

Mandatory 7\ pluntar Pension
y/Mandatory After- Contributions
Tax Contributions

a. Comcident with or next following the date the [ ] [X]
eligibility requirernents are met

b. Next following the date the eligibility requirements [ 1] [ ]
are met

¢ Coincident with or immediately preceding the date n'a [ ]
the eligibility requirements are met

d. Immediately preceding the date the eligibility f'a [ ]
requirements are met

€ INearest to the date the eligibility requirements are n'a [ ]
met

NOTE: IfB.7a. i selected an Eligible Employee shall becomes a Participant eligible fo make Mmdatory
Emplovee Contributions/ Toluntary Confributions/ Mandatory After-tooe Emplovee Contributions
immediately upown meefing the eligibilify requirements.

Transfers/Rehires

0. Transfers/Eehires
a  If an Employes either (1) upon rehire again qualifies as an Eligible Employes, (2) or if not
previcusly an Eligible Employee who due to a change in status becomes an Eligible Employee, he

] Copyright 8 2002-2025
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SECTTON B. ELIGIEILITF

shall becotme a Participant with respect to the contributions for which the eligibility requirements

have been satisfied (Section 3.03):

i [ X] az of the later of the effective date of such subzequent change of status or the date the
Emplovee meets the eligibility requirements of this Article 3

ii. [ ]onthe entry date as of the later of the effective date of such subsequent change of status
or the date the Employee meets the eligibility requirements of this Agticle 3

b.  Anindividual who has satizfied the applicable eligibility requirements set forth in Article 3 before

hiz rehire date. and who is subsequently reemployed by the Employer as an Eligible Employee shall

resume of become a Participant (Section 3.03):

L [ X] immediately upon his rehire date with respect to the contributions for which the
eligibility requirements of thiz Article 3 have been satizfied

ii. [ ]onthe entry date cotneident with or next following his rehire date with respect to the
contributions for which the elizibility requirements of this Article 3 have been satizfied

SECTION C, CONTRIBUTIONS

Voluntary Contributions

NOTE: IfA.7b is "Yes" (Volumiary Contributions are permiifed), am Eligible Employes who has met the
reguirements of B.5 through B.7 shall be eligible fo make Volimtary Contributions io the Plan as follows
(Section 4.00):

Minimum and Maximum Voluntary Contributions

a  Minimum Voluntary Contribution:

b, DMaximum Voluntary Contribution:

C Other limits on Voluntary Contributions spply:

NOTE: Cla and C.1b may not be more tham 100% of Plan Compensation.

NOTE: If C lc is selected the requirements provided must be objectively getermingble and may not be
specified in a marmer that is subject fo Emplover discretion.

Pension - Service

3

NOTE: An Eligible Emploves who has met the requirements of B3 through B.7 and who has satisfied the
Jollowing reguirements shall be eligible o receive an allocation of Pension Contributions during the
applicable Flan Fear.

Allocation Service Requirements for Pension Contributions

a [X]None

b. [ ]Inorder to share in the allocation of Pension Contributions, a Participant is required to
complete at least the following number of Hours of Service in the applicable Plan Year

¢ [ ]Inorder to share in the allocation of Pension Contributions, a Parficipant 15 required to be
employed by the Employer on the last day of Plan Year

d [ ]Inorder to share in the allocation of Pension Contributions, a Parficipant is required to be
employed by the Employer on the last day of Plan Year or complete at least Hours of
Service in the applicable Plan Year

NOTE: C2b and C.2c are inapplicable if C.2a or C.2d is selected

Exceptions to Allocation Service Requirements for Pension Contributions

Copyright 8 2002-2025
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SECTION C. CONTRIBUTTONS

a [ ] A Participant whose employment terminates on the last day of the Plan Year 13 treated as being
etnploved by the Emplover on the last day of the Plan Year,
b Modify Hoor of Service requirement or last day requirement for a Participant whe Tentninates
employment with the Employver during the Plan Year due to:
i [ ] desth
ii. [ ] Dusability
iii. [ ] attainment of Wormal Retirement Age
iv. [ ] attaitument of Early Eetirement Age
¢ Any Hour of Service requirement and last day requirement shall be modified as follows:
i [ ] Waive both the Hour of Service requirement and last day requirement
ii. [ 1 Waive the Hour of Service requirement only
ifi. [ ] Waive last day reguirement only
d [ ] The following other modifications shall be made to the requirements specified in C2-3e;
NOTE: Qther modifications must be specified in a manmer that is objectively determinable and may not
be specified in a manner that is subject to Employer discretion.

Pension Contributions - Formula

th

Pension allocation formula. The Emplover's Pension Contribution shall be allocated to eligible
Participants who have met the requirements of B.5 through B.7 and C.2 through C.3 as follows (Section
403
a [X]Prorata. In the amount of 3% to be allocated in the ratio that each Participant's Plan
Compensation bears to the Plan Compensation of all eligible Participants.
b. [ ] Points In the armount of to be allocated as described in C.5.
e [ ] Fixed Amount In the amount of to be allocated by dividing the total amount by
the mumber of Participants eligible to share in such contribution.
d [ ]Defined Groups. See C.6
e [ ] Other fixed formmla-
NOTE: If B.4e is selected, the other fived formula must be ohjsctively determingble and may not be
specified in a manner that is subject o Emplover discretion.
Pension Contribution - Points
If C.4b 15 selected, the Employer's Pension Contribution shall be allocated to eligible Participants who
have met the requirements of B.3 through B.7 and C.2 through C.3 mn the ratio that such Participant's
points bears to the points of all eligible Participants.
Each Participant shall receive to the extent provided in C.5a: (a) the points described in C.3d for each year
of age he has attained (as of his birthday during such Plan Year), (b) the points described in C.3c for each
Plan Year, including the current Plan Year, during which he was eligible to participate in the Plan after
meeting the requirements of Article 3 (regardless of any service or last day requirement in Article 4)
gpplicable to Pension Comntributions, and () the points described in C.5b foreach § of Plan
Compensation he has earned for such Plan Year.
a  Points will be computed on basig of:
[ 1 Age, Service and Plan Compenaation
[ 1 Ageand Service
[ ] Ageand Plan Compensation
[ 1 Service and Plan Compensation
[ ] AgeOnly
Vi [ 1 Service Only
b. Points awarded for § of Plan Cotpensation:

4 g R
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SECTION . CONTRIBUTIONS

¢ Points awarded for each vear of participation:
d  Points awarded for each year of age:
NOTE: C.5b, C 3¢ and C.5d apply fo the extent that C.Ja provides points for Flan Compensation, Years
gf Service or ags, respectively.
Pension Contribution- Defined Groups
If C.4d iz selected, the Employer's Pension Contribution shall be allocated to eligible Participants who
have met the requirements of B.5 through B.7 and C.2 through C.3 in an amount designated by the
Employer to be allocated to each gproup described in C.6. The contribution for a group shall then be further
allocated to the members of such group who are eligible to receive allocations of Pension Contributions in
the method as specified in C.6 for such group. The amount allocated to one group need not bear any
relationship to amounts allocated to any other group. The Emplover shall notifyy the Plan Administrator in
writing of the amount of contributions allocated to each group.
a  Group One: An amount equal to:

i [ 1 Apercentage of Plan Compensation

iil. [ ] A fixed dollar amount

ifi. [ | the greater of i. or it
NOTE: Groups must be defined in a marmer that is objectively determined with ne Employver discretion
Groups may not be designed so that the permanency reguirement of Treas. Reg. section 1401-J{B)2) is
violated
NOTE: Ses Section 3.06 for rules regarding eligibility reguirements.
Determination Period for Pension Contributions
a  Pension Contributions are determined at the following time{s):

i [ 1 EndofPlan Year

ii. [ 1 Semi-annually

fii. [ 1 Quarterly

iv. [ ] Each calendar month

Y. [ X ] Each pay period
b, Minimum and Maomum Pension Contributions

i [ ] Allocations of Pension Contributions for a Participant shall be subject to a minmmum
amount:

ii. [ ] Allocations of Pension Contributions for a Participant shall be subject to a maximum
amount:

NOTE: Awny service requirements specified in C.2 through C.3 shall be applied pro rata fo the period
selected in this C.7a. Any last day rule specified in C.2 through C.3 shall be applied ar of the end of each
period selected in this C.7a
Paid Time Off
a [ ] The Employer will contribute a Participant's unused paid time off (vacation or sick leave) as a
Pension Contribution to the Plan. Unused paid time off shall be contributed to the Plan:
i [ 1Each Plan Year
ii. [ ]Upon Termination
b. [ ] The following limitations/conditions shall apply:
NOTE: Any unused paid time off where the Participart has the right fo request cash payment is not
eligible for contribution fo the Plan under this C_5.
NOTE: The wsed paid time off contributions must be contributed by multiplication of the Participant's
cuwrrent daily rate of pay against the amowt of acerued unpaid leave.
NOTE: Paid time off contributions must conform with Revenue Rulings 2009-31 awnd 2009-32.
Pension - Dizability
[ 1 Allocate Penzion Confributions to Disabled Participants who do not meet the allocation service

] Copyright & 2002-2025
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10.

SECTION O CONTRIBUTIONS

requirements (Section 4.03(d)). Allocations to Disabled Participants end as of the earliest of: (1) the
last day of the Plan Year in which occurs the anniverzary of the start of the Participant's
Dizability or (ii) such other time specified in Section 4.03(d).
Collective Bargaining Agreement
a [ ]Inaddition to the formula selected in C.4, an amount necessary to meet the Emplover's
requirements under an applicable collective bargaining agreement shall be allocated as follows:
b.  The collective bargaining allocations will offset other Employer contribution allocations that would
otherwize be made to a Participant:
i [ ] ¥es - Pension contributions only
ii. [ ]No
iii. [ ] Other
NOTE: C.4-7 (amowr, fiming, mocimum and minimmom Pension Contributions) will not apply fo
collectively bargained contributions. Collectively bargained contribution allocation timing, mecimums

and minimums will be determined wunder the collective bargaining agreement unless otherwise specified in
C. 105,

Other Contributions

11.

13

14.

Prevailing Wage
a [ ] The Employer will make a prevailing wage contribution for each Participant who performs an
hour or more of service under a public contract subject to the Davis-Bacen Act. The formula for
allocating prevailing wage contributions shall be specified in the Prevailing Wage Addendum to the
Adoption Agreement. The contribution allocated will be dependent on the Participant’s job
classification and the hourly rate established:
i [ ]ty the applicable federal, state, or municipal prevailing wage laws.
il [ ]inthe Prevailing Wage Addendum to the Adoption Agreement.
b, Offset of other contributions:
i [ ] Any other Pension Contribution allocations that would otherwise be made to a
Participant
NOTE: If C.11aii is selected, the Prevailing Wage Addendum entry should include job classifications and
applicable hourly rates. To the extent the hourly rates establivhed in the Prevailing Wage Addendum
result in g smaller contribution thaw i regquired wnder the applicable federal, siate, or mumicipal
prevailing wage laws, the Plan Adminisirator refains the discretion to make the larger contribution as the
prevailing wage contribution

Rollovers

Eollover Contributions are permitted (Section 4.04):

a [X]No

b. [ ] Yes- AllEligible Employees may make a Rollover Contribution even if not yet a Participant
in the Plan

e [ ] Yes- Oaly active Participants may malke a Eollover Contribution

d [ ] Yes- Participants may make a Eollover Contribution

NOTE: The Plan Administrator must use iis discretion in a consistent and nondiscriminatory manmer.

Deemed IR As

[ 1 The Plan may accept voluntary contributions to deemed IRAs (Section 4.08)

Death or Disability During Qualified Military Service

[X] Forbenefit accrual purposes, a Participant that dies or becomes Disabled while performing
qualified military service will be treated as if he ]:Lad been employed by the Employer on the day preceding

Copyright & 2002-20235
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SECTION C. CONTRIBELTTONS

death or Dizability and terminated emplovment on the day of death or Disability pursuant to Code section
414(u)(9) (Section 6.02).

15. 415 Additional Language
[ ]Additional laﬂguage necessary to satisfy Code section 415 becanse of the required aggregation of
multiple plans:
SECTIOND, VESTING
Vesting Schedules
1. Pension
Pension Contribution Account Vesting Schedule:
a. [ ]100%
b. [ ] year cliff
c. [X] Other:
i. Other Pension Schedule - xii. Other Penszion Schedule -
less than 1 year: 0% 11 years but less than 12 years: 100%
ii. Other Penszion Schedule - xiii. Other Penzion Schedule -
1 years but less than 2 vears: 0% 12 vears but less than 13 years: 100%
iii. Other Pension Schedule - xiv. Other Penzion Schedule -
2 years but less than 3 vears: 0% 13 vears but less than 14 years: 100%
iv. Other Penszion Schedule - xv. Other Penzion Schedule -
3 years but less than 4 vears: 50% 14 vears but less than 135 years: 100%
v. Other Pension Schedule - xvi. Other Pension Schedule -
4 years but less than 3 vears: 73% 13 vears but less than 16 years: 100%
vi. Other Pension Schedule - xvii. Other Pension Schedule -
5 years but less than & years: 100% 16 years but less than 17 years: 100%
vii. Other Pension Schedule - xviii. Other Pension Schedule -
& years but less than 7 vears: 100% 17 vears but less than 18 years: 100%
viii. Other Pension Schedule - xix. Other Penzion Schedule -
7 years but less than 8 years: 100% 12 years but less than 19 years: 100%
ix. Other Pension Schedule - xx. Other Penzion Schedule -
2 years but less than @ years: 100% 19 vears but less than 20 years: 100%
x. Other Pension Schedule - xxi. Other Pension Schedule -
9 years but less than 10 years: 100% 20 years: 100%

[

xi. Other Pension Schedule -
10 years but less than 11 years: 100%%

NOTE: A cliff vesting schedule mearis no vesting is provided wntil the Parficipant meets the monber of
Years of Vesting Service provided in D 1.

NOTE: D 1b and D Ic may not be completed with a cliff vesting schedule of more than 13. However, §if
substaritially all Participants are qualified public safety emplovees within the meaning of Code section
T2 I0)(B), the limit is increased fa 20.

NOTE: D lc may provide for a graded vesting schedule of up fo 5 fo 20 years.

Other Vesting Schedule

[ X ] The Plan has another vesting to contribution prior to 2013 and any elected official
confinme to use this schedule. Vesting iz 0% urnttl 4 vears of service then 100%

11 Copyright € 2002-2023
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SECTION D FESTING

Applies to contributions from Jamuary 1, 2015 - June 30 2024 if the icipant terminated emplovment
prior to July 1. 2024 0% until 3 vears of service then 30% vested. & vears of service 13 73% vested and 7
years of service 13 100% vested.

NOTE: The vesting schedule in D.2 is in addition to the vesting schedule in D 1.

that is subiject fo Emplover discretion.

Vesting Service Rules

NOTE: IfD.la is selected and D.2 is not selected, the remaining opiions in section D.3-7 are
inapplicable.

3.  Vesting Computation Period

a. [X]Calendar year

b. [ ]Plan Year

. [ ] The consecutive 12-month period commencing on the date the Employee first performs an
Hour of Service; each subsequent consecutive 12-month period shall commence on the anniversary
of such date

d. [ ] Other:

NOTE: D.3d must be based on creditable vears of service.

4. Other Employer Service
[ ]Count service with employers other than the Employer for vesting purposes. List other emplovers
for which the service applies along with anv limitations:
5. Vesting Exceptions (Section 6.02)
a. [X]Death Provide for full vesting for a Participant who Terminates employment with the
Employer due to death while 2n Emplovee.
b. [X]Disability. Provide for full vesting for a Participant who Terminates employment with the
Employer due to Dizability while an Employes.
c. [ ]EarlyEetirement Provide for 100% vesting upon the attainment of Early Eetirement Ape
while an Employee.
6.  Vesting Exclusions
a. [ ] E=clude Years of Vesting Service eamed before age 18,
b. [ ]E=clude Years of Vesting Service earned before the Employer maintained this Planora
predecessor plan.

7.  Vesting Forfeitures
a. Upon termination nonvested account balances shall be forfeited
i [ X] as soon as administratively feasible
ii. [ 1 other timeframe:
b. Upon receiving a distribution, the nonvested portion of the account shall be forfeited
i [ X] as soon as administratively feasible
ii. [ ] other timeframe:

subject fo Emplover discretion.
8. Forfeitures and Re-employment
a. [ ] forfeited account balances shall be restored and continue to vest (select any of the following if
applicable)
i [ 1 onbyifthe period of severance was less than or equal to the following period

" My
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10.

SECTION D. FESTING

ii. [ ] enlyto the extent the vested account balance was not distributed

iii. [ ] onlytothe extent the vested distributed account balance is restored to the Plan
b. [X] forfeited account balances shall not be restored
Use of Forfeitures
Forfeitures will be used in the following manner (Article 6):
a. [X]Any permissible method described in Section 5.03(d)
b. [ ] Other:
NOTE: If D 8a is selected forfeifures may be allocated in any mavmer af the discretion of the Plan
Administrator.
NOTE: D 25 is limited fo one or a combination of the options described in Section 6.03d), may be used
to firther resirict the uses of forfeifuras, awd must be applied in a consistent and nondiscriminatory
MEHRIET.
Special Vesting Provisions
[ ]Provide for special vesting provisions (e.g., 100% vesting as of a certain date, or to set a different
wvesting schedule for employees bazed on division):

marper that is subject to Emplover discretion.

SECTION E. DISTRIBUTIONS

[

Normal Retirement

Normal Retirement Age means:

a. [X] Attainment of age (not to exceed 63 63

b. [ ] Later of attainment of age or the anniversary of Plan participation.

c. [ ] Other:

NOTE: Effeciive Plan Years beginming on or giter the later of (1) Jarmary I, 2013 or (2) the close of the

Jirst reguiar legisiative session of the legisiative body with the authority fo amend the Plaw that begins on

or aiter the date that is 3 mornths after the final recwlations are published in the Federal Regisier, the

definition of Normal Retivement Age must safisfy Treas. Reg. section . 401 (a)-1(b) prrsuant to IRS Notice

2042-28.

Early Retirement

Early Eetirement Ape means:

a. [X]NMNone The Plan does not have 2n early retirement feature.

b. [ ] Aftamnment of age

e. [ ] Later of attainment of age of, Bervice.

d. [ ] Other: _

Time of Payment (Other than Death)

Distributions after Termination of Employment for reasons other than death shall commence (Section

702y

a. [X]Immediate Assoon as administratively feasible with a final payment made consisting of any
allocations occurnng after such Termination of Employment.

b. [ ]EndofPlan Year Az soon as administratively feazible after all contributions have been
allocated relating to the Plan Year in which the Participant's Account balance becomes distributable.

c. [ ]MNormal Retirement Age When the Participant attains Normal Eetirement Age.

d. [ ] Other:

NOTE: Any entry in "Other" must comply with Code section 401 1a)(9), Section 7.02(2) and other

requirements of Article 7.

19
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SECTION E DISTRIBUTIONS

Form of Payment (Other than Death)

Medium of distribution from the Plan:

a. [X]Cashonly

b. [ ]Cashorin-kind

c. [ ] Other:

Default Form of Payment (Other than Death)

a.  Unless othenwize elected by the Participant, distributions shall be made in the form of:

i. [ X ] Lump zum only
ii. [ ] Other

b. Inaddition to the form described in E.5a, distributions from the Plan after Termination forreasons

other than death may be made in the following forms (select all that apply):

i. [ X ] Lump zum only

iil. [ ]Lump sum payment or substantially equal annual, or more frequent installments over a
period not to exceed the joint life expectancy of the Participant and hiz Beneficiary

iii. [ ] Partial withdrawals - a Participant may withdraw such amounts at such times as he shall
elect

ive. [ ] Other:

NOTE: Any eniry in B Saii or E.5b.iv must comply with Code section 401{ali%), Section 7.02(e} and

other requirements of Article 7.

Permit Distributions as an Annuity

[ 1 Permit distributions in the form of an_annnity

NOTE: If E.¢ is selected, a Partficipant/Bengficiary may elect fo have the Plan Administrator gpply his

entire vested Account foward the purchase of an avuity contract, which shall be distributed o the

FParticipant’Beneficiary. The terms of such mumity contract shall comply with the provisions of this Plan

and any annuity contract shall be nonfransfarabls.

Payment upon Participant's Death

Distributions on account of the death of the Parficipant shall be made in accordance with the following:

a. [X]Pay entire Account balance by end of fifth vear for all Beneficiaries in accordance with
Sections T.02(6) 10A) and 7.02(6)(2)(A) only

b. [ ]Pay entire Account balance no later than the 60th day following the end of Plan Year in which
the Participant dies

c. [ ]Allow extended payments for all Beneficiaries in accordance with Sections 7.02(b)(1)(A), (B)
and (C) and T.02(L)(2)(A) and (B)

d. [ ]Payentire Account balance by end of fifth year for Beneficiaries in accordance with Sections
TO2(LW 1A and 7.02(bW23(A) and allow extended payments in accordance with Sections
T.02(0(1(B) and (C) and 7.02(b) 2 B) only if the Participant's spouse is the Participant’s sole
primary Beneficiary

e. [ ] Other:

NOTE: Any eniry in "Other" must comply with Code section 401(a)(9), Section 7.02¢b) and other

reguirements of Article 7.

Beneficiaries

a.  Death benefits when there iz no designated beneficiary:

i [ X ] In accordance with Section 7.04(b)
ii. [ 1 Other:

b. [X] Ateneficiary desighation to a spouse shall be automatically revoled upon the legal divoree of

the Participant and the spouse.

is subject to Emplover discretion.

14 Copyright & 2002-20235
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10.

SECTION E. DESTRIETTTONS

Force-Out Provizions

a. [ X]Maximum force-out amount for purposes of Section 7.03 (not to exceed $35,000): 53000
i [ ]E=clude amounts attributable to Rollover Contributions in determining the value of the

Participant's nonforfeitable account balance

ii.  Force-outs will be subject to the automatic rollover provisions of 7.06(c) if over: $1000

b. Force-out of a terminated Participant's Account balance is deferred under Section 7.03(b) until:
i [ X1 Later of age 62 or Normal Eetirement Age - payment made in a lump sum only
ii. [ ]Required Beginning Date - Participant may elect payment in a lomp sum or installments
iii. [ ]Reguired Beginning Date - payment made in a lomp sum only

NOTE: If E.9a is less than 51,000, E.9a.i may not be selected

Required Beginning Date

Required Beginning Date for a Participant:

a. [ X]Retirement. April 1 of the calendar year following the later of the calendar year in which the
Participant attzing age 70-1.2 or retires

b. [ ]Age70-1/2. April 1 of the calendar year following the calendar vear in which the Participant
attains age 70-1/2

¢. [ ]Election The option provided in E 10a; provided that a Participant may elect to commence
distributions pursvant to either E 10a ot E.10%

NOTE: See Section 8.05 for limits on in-service distributions.

In-Service Withdrawals

1.

Betirement
a [ ]Allow in-service distributions after attainment of Normal Fetirement Age (Section 7.01(b))
from the following Accounts:

Other Withdrawals

At Any Time (Section 8.03(h))

In-zervice withdrawals are allowed from the following Accounts at anv time:

a [ ] Voluatary Contribution Account

bh. [ ]Rellover Contribution Account

NOTE: If nothing i indicated, no in-service withdrawals are allowed wnder this Section.
Disability

[ X1 Allow distributions vpon Disability,

Other Conditions/Limitations

[ 1 The following limitations, conditions or special rules apply to in-service withdrawals:
NOTE: Unless atherwise specified the limitations will apply to all in-service withdrawals (F.1 through
F3).

Copyright 8 2002-2023
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SECTION & PLAN QPERATIONS

SECTION G PLAN OPERATIONS

3

Permitted Investments
a. [ 1Planmay invest in life insurance (Section 9.06)
b. [ ] Participants may invest in a Qualifying Longevity Annuity Contract (Section 2.07)
Participant Self-Direction
a.  Specify the extent to which the Plan permits Participant self-direction (Section 9.02):
i [ X]All Accounts
ii. [ 1 Some Accoumts
iii. [ ] MNome
b. If"Some Accounts" iz selected, a Participant may self-direct the following Accounts:

i. [ 1 Mandatory Emploves Contribution Account

ii. [ 1 Mandatory After-tax Employvee Contribution Account
fii. [ ] Pension Contribution Account

iv. [ ] Voluatary Contribution Account

V. [ 1 Eellover Contritution Account

vii [ ] Transfer Account

vii. [ ] Other:

¢. [ ]Participants may also establish individual brokerage accounts.
d. [X]Participants may exercize voting rights with respect to investments (Section 9.03).
Valuation Date
Enter Valuation Date:
a. [ ]Lastdayof Plan Year
b. [ ]Lastday of each Plan quarter
¢. [ ]Lastday of each month
d. [X]Each business day
e. [ ] Other (Must be at least annually).
Plan Administration
Designation of Plan Administrator (Section 10.017:
i [ ]Plan Sponsor
ii. [ X ] Committee appointed by Plan Sponszor
iii. [ ] Other
b.  Establishment of procedores for the Plan Administrator and the Investment Fiduciary (Sections
10.01{c) and 10.02(c)}:
i. [ ]Plan Administrator and Investment Fiduciary adopt own procedures
ii. [X] Goveming body of the Plan Sponsor sets procedores for Plan Administrator and

Investment Fiduciary
c.  The Trustee is alzo the Investment Fiduciary {Section 10.02):
i. [X] Yes

ii. [ ] Mo The Investment Fiduciary is:
d. Type of indemnification for the Plan Administrator and Investment Fiduciary:
i [ ]Mone - the Employer will not indemnify the Plan Administrator or the Investment
Fiduciary
ii. [X] Standard according to Section 10.06
iii. [ ]Provided pursuant to an outside agreement
e. [ ] The following modifications shall be made to the duties of the applicable parties:

1 .
L
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SECTION H MISCELLANEQUSE

SECTION B MISCELLANEOUS

Failure to properly fill out the Adoption Agreement may rezult in dizqualification of the Plan.

The Plan shall consist of this Adoption Agreement 2002, its related Basic Plan Document 202, and any
Addendum to the Adoption Agreement.

The adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that
the Plan iz gqualified under Code section 401 only to the extent provided in Revenue Procedure 2017-41 and any
superseding guidance. The Emplover may not rely on the opimion letter in certain other circumstances or with
respect to certain qualification requirements, which are specified in the opinion letter issued with rezpect to the
circumstances or with respect to such qualification requirements, application for a determination letter must be
made to Emploves Plans Determinations of the Internal Eevenue Service. The Pre- Approved Plan Provider will
inform the adopting Emplover of any amendments made to the Plan or of the discontinuance or abandonment of
the Plan. The Pre-Approved Plan Provider, CCH Incorporated, DBEA fiwilliam com may be contacted at 323
Junction Ecad, Ste. 3000 Madison, WI 33717; 800-396-0714.

Copyright & 2002-2025
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SECTION I EXECUTION PAGE

SECTION L EXECUTION PAGE

The undersigned agree to be bound by the terms of this Adoption Agreement and Basic Plan Document and

acknowledge receipt of same. The parties have caused this Plan to be executed this day of
2025,
HALL COUMNTTY:
Signature;
Print Name:
Title/Position:

&a
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EFFECTIVE DATE ADDENDLM

EITECTIVE DATE ADDENDUM

Tse this Addendum to provide any effective dates for Plan provisions other than the Effective Date
specified in A.3. Anyv date entered may not override an effective date required by the Internal Revenue
Code, Treasury or other formal guidance. Any date entered may not be before the Effective Date. Use of
thiz Addendum shall not be considered a modification to the Pre-Approved Plan Document.

06/20/2025




SECURECARESCAA ADDENDLM

CUSTOM LANGUAGE ADDENDUM

If a 411(d)(6) protected benefit in the Plan or a plan merged into the Plan is not either: (i) available as a
provision through the Pre-Approved Plan, or (ii) the subject of a prior determination, advisory, or
opinion letter, the Employer cannot rely on the Pre-Approved Plan Provider's opinion letter for
gualification with respect to such benefit. If a 411(d)(6) protected benefit in the plan or a plan being
merged into the Plan is not permitted in a pre-approved plan, as described in Section .03 of Revenue
Procedure 20017-41, such provizion must be discontinned no later than the date the Emplover adopts this
Pre-Approved Plan, in the case of a merger, the merger date shall apply only to the extent reguired under
Code Section 411(d){6).

Match Contributions:

Participants who defer a percentage of their earnings to the Hall County 457(h) Deferred Compensation
Plan may, at the discretion of the Board of Commissioners, receive a matching contribution. The Match
formmula is discretionary and will be approved by the Board of Commissioners. Plan allows for an
additional discretionary contribution. There are no allocation requirements to receive the additional
contribution.

401(a) Contributions:

Commissioners will receive 1020 of eligible compensation for the 401(a) contribution.

County Administrator will receive 10%% of eligible compensation for the 401(a) contribution.

Assistant County Administrator will receive 10% of eligible compensation for the 401(a) contribution.
Chief Deputy, Sheriff's Office, employed on /172021 will receive 10% of eligible compensation as a
401(a) contribution. Unless determined otherwise by the Board of Commissioners, all future employees
hired into this position will receive 844 of eligible compensation as a contribution to the 401(a) plan.
Contract Employees will receive 8% of eligible compensation for the 401(a) contribution.

Chief Superior Court Judge will receive 10%% of their locality pay only for the 401(a) contribution.

Non Chief Superior Court Judge will receive 8%6 of their locality pay only for the 401(a) contribution.

Vesting

Regardless of tenure with Hall County, the Board of Commissioners may, at its discretion, elect to make
an employee up to 100% vested in the plan.

s B NS
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EXHIBIT B

HALL COUNTY 457b DEFFERED COMPENSATION PLAN



HALL COUNTY 457(B) DEFERRED COMPENSATION PLAN AMENDMENT

WHEREAS, Hall County (the "Employer") maintains the Hall County Deferred
Compensation Plan (the "Plan") for the benefit of certain of its employees; and

WHEREAS, the Employer desires to amend the Plan;

NOW, THEREFORE, the Plan is hereby amended by substituting the following in the
Adoption Agreement, effective as of 06/26/2025:

IN WITNESS WHEREQF, the parties have caused this Amendment to be executed this
day of June, 2025.

HALL COUNTY:

Signature:

Print Name:

Title/Position:




HALL COUNTY 457(b) DEFERRED
COMPENSATION PLAN
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EXHIBIT B
ADOPTION AGEEEMENT
SECTION 457(b) DEFEERED COMPENZATION PLAN

MOTE: This Maa {Adoption Agreement and Hasic Plan Decument) has mot been approved by the Internal Bevesue Service. [ st be reviewed
by qualified coumsel to exeure that it is appropriate for its intesded use.

I'hie undersigmed adopting employer hereby adopis this Flan. The Plan is intended 1o gaalify a5 an “eligible deferred compensation
plan™ within the meaning of Code section 4571 The Plan shall consist of this Adoption Agreement, its related Basic Plan Docusnent and any
related Appendis and Addesdum to the Adoption Agreement. Unless otherwise imdicated, all Sectioa references are o Sections in the Basic
Flan Docunseat.

COMPANY INFORMATION

Nanze of adopiing employer { Mlan Sponsocy: Hall Cenmey
Adkdress: 2875 Browns Bridpe Koad

Cizy: Gainesvills 4. %mie: GA 5. Zip: 30204
Phose mumber TT0-531-3450 7. Fax numbses
Plan Spoasor EIN: 236000836

Plan Spoasor fiscal year exd: 12031

State of organdzation of Plan Speasor: GA

he term “Employer” imcludes the Plan Sponsor

[ -] Ll e
== ag [l ol ol

PLAN INFORLRIATION

A CENERAL INFORAATION

1. Flaz namae- 4. Hall Comniv
b. 437k} Deferred Compenzation Plan
2. Effective Date:
Ia. triginal effective date of Plan: 12/13/20401
k. Is this a restasement of o presiouslhy.sdogied plan®
[I] Tes [] Mo
2. 11 A.2b is "¥es", ellective date of Plan restatesnent: 0H2E 025,

NOTE: If A.2b is “Mo", the Edfective Date shall be the date specified in A.2a, otherwise the date specified o A2e; provided,
Eovwever, that when a provision of the Plan states anotber effective date, such sased specific effective date shall appdy as to that

Ty s,
3. Plar ¥ear means exch |2-comseoative maonth period ending oo December 31 (e.g. December 517,

NOTE: The Plan ¥ ear should correspond so the Paricipant's tanable vear which in most cases is the calendar year
Plan Type
4 I'ype of Plaz:

i [] Plan maintained by a tas-exempt entity within the meaning of Code sectiond 57 () 1] E).

i [ X Govermnnsesial Plan maintained by a state o reloted entity withiz the meaning of Code sectioand 57ep 1AL
Plan Features
5 Employer’ Employee contributions permatted (check all that apply )

2 [ ] Matching Contributions

b ][] Momebeetive Consributions.

[ X ] Pamicipant Deferral Contribatioos.

d  [X]IfAScis selected and the Plan is a Governmental Blase Both Defertals are pemmitted

e If Roth Dedermals are perminted, enter the effective date of the Botly Dederrals: 12015013 (no carlier thas January 1, 300 1),
Compenzation
6. Dredimition of Compensation {check all that apply

o [ X] Base salary.
b. [X] The addiional pay specified in 4.7

Copymght DKL - 20004 Morthvest Plas Services, Ine. ]



T If A 6.b is selected, enter the additionz]l payv- Any addittonz]l compensation for per diems, car allowances, salary
supplements and other pay dasmad o specisl pay.

8a. Are there sy exclosions fom the dafinition of Compenszation:
[X] Ve []Ixﬂ

8b. If A Bais "Yes", enter the exclosions from the definition of Compensation Superior Court Judees compenzation is
limited to ltu:alinana!-' only.

Bc. Exclude pav ezrmed bhafore participation i Plan from definition of Compensation:
[X] Yes [] Mo
Tnless "Mo" iz checked, Compenszation shall include ooty that compensation which is actually paid to the Participant by
the Company during that part of the Plan Year the Participant is elizible to participate in the Plan. Ctheraize,
Compensation shall include that compensation which is actally paid to the Participant by the Company during the Flan

Year.
B ELIGIBILITY
Eligible Employes

NOTE: If the Plan i= not 2 Govenumenta] Plan, participation in the Plan must be limited to 2 select group of
manzzement ar highly compensatad employess within the meaning of Title 1 of the ERISA

L Bubject to the conditions and lirmdtations of B.2 throush B4, the term Elizible Employee shall inchids Employaes who
are alza {check all that apphv):
a [ ] Officers of the Company in the following positions:_
bk [] Other management or highly compenszatad employess mﬁzfuﬂmtmgdamﬁ:aunn_pmmﬂm

C []Em;}]meesh'smiiuanappmﬁ;mﬂm:ldupﬁuu;&gremt
d [ ] AlEmplovess sxcept:
& [K]%Mm;]meesmnmfﬂmummemplm&L
NOTE: Cmly 2 Governmental Plam may zelect B.1.d or B.1.e.

X Indicats whether an independent confractor may participate in the Plan-
[1Xes [X]Ne

Eligible Employes - Other

3 In addition to the requiremants in B.1, the following additional conditions nmst be met g prder for an Emplovesto
ecome an Eligible Employes (check all that applv):
a  []Mustbe approved by the Chief Exsoative Officer of the PlanSpanszor.
b []Mustbe approved by the Chief Exsoative Officer of the Emploves's gmploinssntin:
c  []Must be approved by the Board of the PlanZponsor.
d  [] Must be approved by the Board of the Employes’s smploying entity.
& [ X]Other requiraments lizted in B.4.
d. IfB.3.e is selacted, enter ather requirements: State lovees are elizible to icipate in the . They are not

eligible to receive either a Match Confribution or a 401{a) Contribufion in the Hall Connty hMoney Purchaze
Flan.

Eequirements for Participation

An Eligitle Employes shall become eligible to participats in the Flan upon meeting the following conditions in B.S

thraugh Bf:
=3 Mlininmim service requirement for an Elizible Employee to become alizible to be a Participant in thaPlan:
i [] WHone
i [X)]Complstion of 30 davs of service
m [ ] Other:_
[ Frequeacy of entry dates:
L [X] first day of each calendar month
i [] first day of each plangosrter
i [] first day of the first month and seventh month of the PlanYear
o [] first day of the Plan Yesr
v. [ ] Other
Modifications

o

Copyright 2002-2014 Morthowest Plan Services, Inc. 4



Ta.

Indiczte whether there are any modifications ta the requirernants specified in B.1 - B.&:
[17es [X] Mo

Th. IfB.Ta is "Yes", specify the modifications:

C. ELECTIONS/CONTRIBUTIONS

la. If A & is selecied (Participant Deferrals permitted), minivnm Participant contrimotion: two percent (204) (lezve blani
or exmter "' if none)

1b. If A 5c is selacted (Participant Deferrals permitted), masdmnm Participant coniribution: one hundred percent{100%4).

i If A 5c is selacted (Participant Deferrals permitted), a Participant may defer acounmilated vacstion pay:
[X] Yea[] Mo

Matching Contribution:

1 If A %8 i= "Ve:" (matching conmibutions are penmitted), specify method to allocste matching conaibutions {Section
F00L%0:
i [] Parmant to the formmila spacified niC 4.
L[] Anemount and allocstion formls a3 determined by the Company.

4 If A 5 iz "Yez' (matching conmibutions are permittad), and C.3. is selected indicate the formla to allocats such
contribmtioms_

5 If A Sa iz "Yes" (matching (tatching n:-uum'l:rw:mm are pennitted), indicate any requirernents that must be met in theapplicabls
Plan Year to receive an allocation ofsuch confributions:
NOTE: If C.5 iz blank or "Mone", thers are no additional requiremen requremamz. for 2 Participant to receive an allocation of
matching contritions.

Nonelective Contributions

. If A %b iz "YVes" (ponelective congibutions are parmittad), specify method to llocate nonslectiveconTibutions
{Sectiom 501k}
i []In theratio thet each Participant's Compenzation bears to the Compensation of all eligible Participants.
L[] Parmant to the formmila spacified miC.7.
L[] Anemount and allocstion formls a3 determined by the Company.

T If A 5b = "Ves" (nonelective conmibutions are parmitted) and C.600 iz sslectad, indicate the formula to allocate zuch
coniributions:

3 If 4 b is "Yas" (nopalacty (mnﬂﬂmremn‘tnhummpmmdj indicate any requirements that mast be met in the appliceble
Plan Year to receive an allocation ofsuch confribations:
NOTE: If C.§ iz blank or "Mone", thers are no additional requiremen requremamz. for 2 Participant to receive an allocation of
naneleciive conributions.

TransfersRollovers

3 Tranzfars vollover conibutions are penmited (Section 5.03 and 3.04)
[X] Yea[] Mo
NOTE: If tha Plan iz not & Goverrenental Plan and C.9 1z "Yas®, Saction 503 chall apply. If the Plan iz a
Governmental Plan and €9 is "Yes", Section 3.03 and 5.04 shall apply.

D. EARNINGS TRUST

Earningx

L A Participant's Accounts shall be credited with eamings in the following marmer:
i [] Fixed rate specified inIn2.
i [] Predetermined imvestment(s) specified in an appendis to the Adoption AsTesment.
i [ X)) Predetermined myvestment(s) as specified by the Plan Adminisirator.
&  []AMhd-term spplicable faderal rate (az dafined pursuant to Code section 1274(d)) for Tanuery 1 of thecalendar

year.

NOTE: If the Plan & 3 Governmertal Plan, D] nmst be & predetermined investment.

2 If D1 {fiwed rate) 13 salactad, specify the rate:
NOTE: If the rate specified in D2 13 a published rate, amiﬂm entry i 0.2 does not specify when the rate is
redetermined such rate shall be redetermined atﬂil&?:egmm.n:ofear_h Plan Yaar

1 If D Lii or D 1ifi {predetermined investments) is selected. specify the extent to which 2 Participant may choose amons

the pradetenmined imvesmments:
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i [] A Participant may nat choose among predetermined investments.
i [X]Asofeach Valuation Date.
&[] Asof the first day of each PlanYear.
iv. [] Pursuant to Plan Administrator procedires.
da. If DL or DL (predetermined imvestments) iz selectad and D36, D3 i ar DU3.iv is selected (Participant direction
is allowed), the Flan provides conditions and 'or limitations to the Participant's right to select imvestmeants:
[]3es [X] Mo
4b. If DL or DL (predetermined imvestments) i selectad and DA, D3 i or D3 iv is selected (Participant direction
is zllowed) smd D.da iz "Yes", antar the conditions and ‘ar limitations:

Grantor Trust

=3 If the Plan i= not & Governmental Plan, specify the extant to which the Company shall estzblizh a gramtor mmst to
pre-fund itz oblizations for bensfits hersumder (Section 7.0202)):
i [] Mo grantor trost shall beestablizhed
L[] The Compary may, in its sole discretion, establizh 3 spamtartmist.
&[] The Comparry shall establish 3 srantor trost.
NOTE: If the Plan i= 3 Governmetal Flan, the Plan shall establish 2 Trost porsuant to Section 7.020%).

Valuation Date

Ga. Enter Valuation Date:
[ ] Last day of Plan Year
[ ] Last day of each Plan quarter
[ ] Last day of sachmanth
[ X ] Each eziness day
v [] Other
Gh. IfDofa v iz salacted, anter the Valuation Diata: (DuIust be at least armmeally).

L T

E. VESTING FOR COMPANY CONTRIBUTIONS

Vesting Service Rules

L Indicate the methad of detenninme vesting sarvice: .
NOTE: Unless othenwize specifisd m E 1, 2 Participant shall eam one vear of vestng service for each calendar vear in
which he iz credited with 1,000 bours of service with the Emplover.

Vesting Exception:

r Provide for full vesting for a Participant who Tenminstes employment with the Employver after attamment offNormal
Fetiremant 4 ge while an Employvee (Section 5.00):
[1%Ves []Ha

i Provide for full vesting for @ Participant who Tenminates employment with the Emplover due to death whilean
Emploves (Section 5.06):
[]1%Yes []Ha

4 Provide for full vesting for & Participant who Tenminstes smployment with the Employer due to dizahbility whilean
Emploves (Section 5.06)

[]¥es[]Ha

Sa. Provide for full vesting for a Participant upon the cirommstances described in E-Sb (Section 5.00):
[1%Ves [] Mo

Sh. IfE.5a iz "Ves", describe the other cirommstances;

Ga. Company contribution vesting schedule:
[]100% [ ] 3-7 Year Graded [ ] 2-6 Year Graded [ ] I-5 Year Graded [ ] 14 VearGraded [ | 3
Yaar CHff [ ] 3 Year CLiff [ ] 2 Year Clif [ | Other [ ] Pursuant to anothar plan.
NOTE: If the amommt of compensation deferred under the Plan during the taxable vesr is subject to a vesting schedule,
the amount of compensation deferred that is {aken into aooount 2= 2 Deferral in the tawable vear in which the
contribution vests must be adjusted to reflect gzin or loss allocable to the compensation deferred umtil the confribation
vasts,

Gh. IfE.fa is "Other”, enter gther vestinez schedule:

18 IfE.da is "Parsuant to another plan”, enter name of otherplan:

Special Forfeiture Frovisions

Copyright 20002-2014 Marthwest Plan Services, Inc. ]



Ta. Provide for specizl forfeiture provizions (Saction 30600
[]Xes[X]Ho

Th. IfE.Ta iz "Yes", describe any event that shall result m a complete forfsinme of that partion of the Parficipant's Account
specified in E. T
NOTE: Ifthe mnmmtofu:um;ema‘nnn deferred under the plan during the taxable year is mabject to & substantial risk of
forfeiture, the armonet of compensation defarred that is taken into account as an annnz] deferral in the taxable vear m
which the substamtial risk of forfeiturs lapses moust be adjusted to reflact gain or loss allocabls to the compansation
deferred umtil the substantiz] risk of forfsinmre lapzas.

T IfE.Ta iz "Ves", a Participant meeting the conditions of E.Tb shall forfeit the following portion of hiz or her Account
avan if such Account is otheraize fully vested:

F. DISTRIEUTIONS
NOTE: All distributions are subject to the minimum distribution reguiremests of Code section 4010205,

Normal Retirement

L Morma] Feetirement Aze means Attainment of aze: §5.
NOTE: Wormal Fatirement Aze mst be on or after the earlier of (i) age 65, or (if) the age at which Participants have
the right to retire umder 2 bazic defined benefit pension plan of the Emplover {or money purchasze plan if no dafined
bemafit plan). An earlier 2 may spply for elizible plans of qualified police or frefishiars, The aze sslected may not be
later than age T0-1/2.

Time of Payment for Eeazons other than Death

1 Eenefits ray not conumence Later than the date specifiad below (Saction 6.01):
i [] The earliar of the Feguired Begirming Date or the mwomber of years specified in F 3 after the Participant's
Tarminstion.

i [] The sarlisr of the Eaguired Beginming Date or Mommal Retirement 47s.
i [X) Eequirsd Baginninz Date
NOTE: IfF.2.ii is selected, pavrnent may not be made earlier than that specified i Section §.01.
i IfF Ltz selected (munber of years after Termination), enter the number years after the Participant's Tennination
during which benefits must commence (Section 6010
NOTE: If zaro is entered in F.3, distribations shall Commence on the Gl=t day followinz the distribation event.

Form of Payment for Beazons other than Death

da. Optionzl fooms of pavment payable for reasons other than death of the Participant (check all thatapply’:
i [X)Asingls hop sum payinent
i []Anmuesl instzlbrent peyments for 2 period of vears (pavable on a0 armosl besis) which extends for no lonzer
than the mumber of vears specified m F.4b.
i [ X) Other optional form of benefit specified in F 4c.
db. IfF 4aii (ammns] installments) iz selected, enter the mavirum mmaber of vears over which payments may bemade:

NOTE: Mx'.. nat extend beyand the lifs expectancy of the Participant and Benaficiary.
dc. IfF4aiii (Other) iz salectad, describe other optional form of benatit: Monthly, guarterly, semi-annual or annoal
inztallments.

Payment on Participant Death

5 Dristribations on accownt of the death of the Participart shall be mads m accordance with ons of the following payment
forms (Section 6.05):;
i []Pay eativs remaining Accoumt by end of the first calendar vear following the date gfdeath,
i [ X)) Participant's Beneficiary shall be entitled to make anmy elections as to timing and form of distribution 2s
were available to the Participant af the time of death sabject to the minmarn distribation requirsments of Coda

zaction 40028,
Unforezeeable Emergency
fia. A Participant may receive 2 distribotion wpan the scourence of anmforeseesble emarzency (Section § 047
[X] Yea [] Mo
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tib. IfF fa is "Yes", A Sc(Participant Deferral Conmibutions) iz selected, the Plan is & Governmental Plan, and Foth
Daferrals are penmitted, penmit miforeseeshle emerzency distributions Fom Roth Deferral Accounts:
i [X]Yes
il [] Yes - But only if the withdrawal from the Roth Defarral Account qualifies as a “gualified dismibution”
within the meaning of Code saction 402A0dN2).

i [] Mo
Small Distributions
T A Participant may make & one-time alaction to receive 2 dismibution of 2 mall balance (35,000 or less) as permitted by

Code section 457(e)(@NA) (Section 6.03):
[X] Yes [ Mo

Medium of Payment

. Medium of distribution fram the Plan:
i [X]Cash ouly
i []Cashorinkind
i []In-kindonly

Transfers

fa Specify whether transfars may be made to another plan (Saciion §.08):
[]Xes[X] Mo
NOTE: A wransfer shall only be permitted o the extent that it iz parmissible in accordancs with Code ection
457(e){10) and Traas, Feg saction 1.457-10(k).
NOTE: Governmental Plans are zlso subject to the divect rollover rales in Saction §.09.

9b. If the Plan iz 8 Governmental Flan, spacify whether service credit fransfars may be made to another defined benafit
govemmental plan (Section §.10):
[1Xes[X] Mo

Death or Disability doring Qualified Military Service

10a. For benefit acoral purpases, a Participant that dies or becomes disablad while performims qualified military service
will be meated 2z if he had bean emplayved by the Company on the day precading desth or dizability and terminated
arployment on the day of death ar disability pursuant to Code section 414{n)(%), Wotice 2010-3 and any superzeding
guidance (Secton §.12):
[X] Yes[] Mo

Lib. IEF. 103 is "Ves", enter the effective date: Janwary 1, 2018 (must be on or after Jamary 1. 2007).

LoansTaservice

1L If the Plam iz 3 Governmental Plan, specify whether Participant loans may be made (Section §.13):
[X] Yes[] Mo
11 If the Plam iz 3 Governmental Flan and C.9 permits rollover conmributions, specify whether 3 Participant may recesivean
insenane withdrawal of his rollover Account (Section §.07):
[ ]7Yes[] Ma
13 Specify whether 3 Participemt may receive an zeryiqg withdrawal of his Accownt upon attainment of e T0-1/2:
[ ]Y¥es[] ¥o

2008 Required Minimum Distributions

l4a. If the Plam iz 3 Governmental Plan, indirate the extent to which participants and beneficizries have mm electionto
receive distribations that mclude 2009 B Ds:
i [X) Defanlt to continne 2008 FID=.
i []Default to dizcontinns Z009RMD=.
il [ ] Other -
NOTE: If "Other" iz selected | the below provizions will not apply socept to the extent spacified.
14b. Diirect Follovers of 2002 EMD=. Far pomnses of the direct rollover provisions of the Flan, the following will 2lso ba
treated a3 alizible rollover distribations in 20049:
i [X]Mone 2002 FAD: will not be meated a5 aligible rollover distrimrtians m 2008
i [] 2002 BEMDs: only.
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G.

fi []Extended 2008 FMD= cnly.
iv. [] 2008 FMDs and Extended 2008 FAD:.

FLAN OFERATIONS

Plan Administration

la.

1b.
2a.

1b.

Diazignation of Plan Administrator (Section 7.01)
i [X] Pl Sponscr

il. [] Committes sppointed by Plan Sponsor
ii [] Osher

If .1a.iii iz zelected, Mame of Plan Adminizrator:
Type of indemnification for the Plan Administrator (znd if applicable, the Trostee]:

i [X) Standard according to Saction 7.03.

i [] Custom.

I G.2a.i (Customy) is selected, mdempification for the Plan Administrator (and if applicable, the Trostes) is provided
przuant to an Addendum to the Adoption Asresment

MISCELLANEQUS

Beneficiary elections for the Hall County 457(B) Deferred Compensation Plan will match the Hall County
Money Purchaze Plan Beneficiary plan elections. The provizions to add and remove beneficiaries also match the
Beneficiary provizions in the Hall County Money Purchaze Plan.

Effective January 1, 2Mi?S the plan has elected the Special-Catch Up contribution which allows thoze reaching
ages 60-63 to defer an additional amount indexed each year.

Faihmre to properly fill mut the Adoption Agreement may result in the failure of the Plan to achisve itz intended tan consequences
and may further resalt in significant tax panalties.

The Plan shall consist of this Adoption Agresement, its related Baszic Plan Doomment #4578 and aay related Appendix and
Addendum to the Adoption AsTesment.

The undersimed agree to be bound by the tenms of this Adoption Agreement and Basic Plan Doowrnent and acdmowladze recaipt
of same. The Plan Sponsar caused this Plan to be exeoated this day of 038,
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EXHIBIT C

Pursuant to Official Code of Georgia Annotated §§ 47-23-105 and 47-23-106, Hall County
will pay a supplemental retirement benefit in the amount of $24,085.62 annually, to retired Hall
County Superior Court Judges who have taken Senior Status upon retirement and to Hall County
Superior Court Judges who retire with 25 years or more of service (in any Hall County court of
law) as a Hall County Judge (or both), with the limitation that this supplemental retirement benefit
shall only be paid to the current Hall County Superior Court Judges that are serving on the bench
as of June 26, 2025, and to the Superior Court Judges that are retired and receiving this benefit as
of June 26, 2025. No future Hall County Superior Court Judge shall be eligible for this retirement
supplement, after June 26, 2025. Hall County Superior Court Judges who elect Senior Status
subsequent to the effective date of this Resolution shall be entitled to the above-referenced
supplemental retirement benefit of $24,085.62 upon taking Senior Status, commencing 30 days
after they provide notice of their retirement to the Hall County Board of Commissioners, and the
same supplemental retirement benefit shall continue upon their full retirement. This supplemental
retirement benefit shall be paid on the same schedule and in the same manner as state retirement

benefits are paid to such Judges.



